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JTHE EDI:\)UI\/I The Forum has partnered with the

for WORKFORCE DEVEIOPMENT! | | Consortium for Public Education
to help create Career Journeys,
a video series focused on giving

students a chance to explore careers
by having informal conversations
with people in a wide array of
occupations spanning many
industries.

To view more Career Journeys
videos, along with supplemental
materials for educators to help Paul Puleo
students explore careers, visit the
Consortium for Public Education's
website
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http://www.youtube.com/watch?v=L3y3LpEC32A
https://www.theconsortiumforpubliceducation.org/career-journeys/
https://egcw.org/chirp/
http://www.youtube.com/watch?v=rC5G865OoUU

CTC CAREER SNAPSHOTS

The Forum for  Workforce
Development, thanks to funding
from the Westmoreland Fayette
Workforce Investment Board, has
been working in partnership with
Westmoreland IU #7 to create
virtual tours for all of the career and
technology centers within
Westmoreland County. These tours
will be used during scheduling time
to show students courses available
to them at their CTC. Currently, the
Forum is finalizing the Career
Snapshot for Central Westmoreland
CTC, while the Career Snpashot for
Northern Westmoreland CTC is
currently being worked on. We plan
to have these Career Snapshots
accessible to everyone by hosting
these experiences on the Career
Hub in the near future.
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Do you have a company/industry
students want to see and explore?
Feel free to email with your
thoughts and ideas. We look forward
to this initiative creating more
business partners and opportunities
for our students in the Forum.

VIRTUAL CAREER MENTORING

The Forum, in partnership with the Consortium for Public Education, just
concluded our pilot session of Virtual Career Mentoring. Mike Storms, Director of
Operations for Elliott Group, graciously volunteered to partner with Jeannette City
School District and one of their Career Counselors, Richard Schillow.

The pilot session included 10 students and 5 Mentors from Elliott Group. The first
session consisted of a broad introduction to Elliott Group, and was followed by
sessions in welding, machining, inspections & testing, assembly & material handling,
and ended with a session about how to get hired in the manufacturing industry (not
just Elliott Group). The students and mentors had a very interactive 6 weeks.
Students had plenty of chances to ask questions about not only Elliott Group, but
their mentor's career paths, their experiences within the manufacturing industry,
what skills they need to be successful in their industry, and what different career
pathways they can take to be a part of the industry. We want to extend a huge
thank you to Mike Storms and his employees from Elliott Group for dedicating
their time to their community and to Richard Shillow and his students at Jeannette
City School District.
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The Consortium for Public Education is offering separate webinars to employers
interested in learning more about facilitating or participating in these small group
careeer mentoring model. This model, which can be offered virtually or as a hybrid,
not only helps students explore careers and learn about building professional
relationships, but also give employers visibility among the next generation of
workers. For schools, small group career mentoring can help expand mentoring
opportunities and meet the Pennsylvania Dept. of Education (PDE) requirement
for work-based learning experiences. Employers should register for the half-hour
May 6th webinar . The half-hour session begins at noon.

We look forward to having the rest of our school districts participate in Virtual
Career Mentoring in the near future.

THANKYOU TO OUR MEMBERS!
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